Phoenix Urgent Doctors Accident and Medical Clinic 

JOB DESCRIPTION

POSITION:


Medical Practitioner

REPORTING TO:

Directors of Phoenix Urgent Doctors

WORKS WITH:

Practice Manager 






Nurse Manager





Medical, Administrative and Nursing staff

ROLE SUMMARY:

To ensure all health concerns/injuries are dealt with promptly, in a Primary Health, accident and medical clinic setting.

To initiate and advise on the immediate management, of patient care.

Primary work is the treatment or referral of medical conditions and basic injuries. Tasks required could include, this list is an example only; suturing, removing foreign bodies out of eyes, ears or wounds, tentative diagnoses of x-rays and intra-venous cannula insertion. The nursing staff will generally manage the wound dressings, application of plaster casts, slings, splinting, bandaging, ECG’s, blood glucose monitoring and administration of medications.

Phoenix Urgent Doctors is open from 8:30am to 8:30pm, 7 days a week.

PROFESSIONAL REQUIREMENTS

1. Doctor of Medicine (MD). Registered Medical Practitioner.

2. A minimum of two years post-graduate experience.

3. Optional extra Specialties: Emergency Medicine, Family Practice, Obs / Gynae.

4. Hold a current Annual Practicing Certificate, issued by the Medical Council of New Zealand

5. Have current professional indemnity insurance.
AUTHORITY & DELEGATION 

1. Medically manage the needs of patients.

2. Delegate appropriate measurement and treatment procedures to the nursing team.

3. Delegate appropriate administrative tasks to the administration team.

ROLE DUTIES AND RESPONSIBILITIES
 

1. Promptly, attend individual patients. Assess, advise and make accurate, legible records of the assessment and management of patients.

2. Liaise with appropriate personnel to initiate management and /or referral (Nurses, Receptionists, Emergency Department Doctors, Ophthalmologists, On-call Medical, Surgical or Orthopaedic Specialists..)

3. Initiate appropriate treatment e.g. suturing, administration of local anesthetic, removing foreign bodies out of eyes, ears or wounds and intra-venous cannula insertion.

4. Treat patients and people with them, in a competent and professional manner.

5. Ensure adequate hand-over of existing patients is given to Doctor at shift change.

PERFORMANCE INDICATORS

1. Demonstrates a clear understanding of the environment and context for patients needs to be met. I.e. The patients are paying for a service.

2. Demonstrates an ability to work as a member of the team and understands the varying roles and responsibilities of other team members. 

3. Understands the shared values within the Clinic including honesty, trust and respect for all the roles and responsibilities and skills and achievements of others within the organisation and the needs and views of our clients.

4. Appropriate patient management commenced.



ACCOUNTABILITY 

1. A process of annual review will be established with the Medical Director.

2. This annual process can be supplemented by regular supportive meetings in relation to performance indicators as above.

